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IN A NUTSHELL 

With the introduction of the Canada-Wide Early Learning and Child Care (CWELCC) system, there is a new 
funding model for licensed child care in Ontario, including some new wage improvement funds for Registered 
Early Childhood Educators (RECEs) working in licensed child care programs that opt-in to CWELCC.  

TWO STREAMS OF FUNDING 

There are two separate streams of wage improvement funding for child care programs enrolling in the CWELCC 
system: the Wage Floor and the Annual Increase. 

WAGE FLOOR 

There is a new wage floor (minimum wage) for RECEs working in licensed child care that enroll in CWELCC, 

beginning April 1st, 2022. This means that RECEs who earn less than the wage floor will receive CWELCC wage 

improvement funds to bring their pay up to the floor. The wage floor goes up each year as follows: 

It is important to note that these wage improvement funds operate on top of the existing Provincial Wage 

Enhancement Grant (PWEG) – figures for the above Wage Floor include the PWEG (base wage + PWEG). 

Applying for the PWEG is now a requirement for programs enrolling in CWELCC. 

ANNUAL INCREASE 

A separate stream of funding is the Annual Increase. For RECEs who currently make equal to or more than the 

wage floor but less than $25 per hour, there is a new $1 per hour Annual Increase, beginning January 1st, 2023. 

It is important to note that while staff, supervisors and home visitors who earn more than $25 per hour will not 

qualify for an Annual Increase through this stream of funding, they may still receive PWEG and increases tied to 

inflation or other planned wage increases through their employer to increase their wages beyond $25 per hour. 

Again, this Annual Increase operates on top of the Provincial Wage Enhancement Grant (PWEG); wages are 

calculated including PWEG. Applying for the PWEG is a requirement for programs enrolling in CWELCC. 

2022 wage 

floor 

2023 wage 

floor 

2024 wage 

floor 

2025 wage 

floor 

2026 wage 

floor 

RECE Program Staff $18 $19 $20 $21 $22 

RECE Child Care Supervisors or 

RECE Home Child Care Visitors 

$20 $21 $22 $23 $24 



 

HOW WILL THE NEW WAGE IMPROVEMENT FUNDS IMPACT MY WAGES? 

The following summary chart aims to clarify the impact of this new wage improvement funding on staff in a 
variety of scenarios. Note that this document is provided for general information only and should not replace 
specific information you have received from your employer or Human Resources department. If you have any 
questions about how this specifically applies to you, please consult with your employer. Unionized centres with 
Collective Agreements are advised by the Government of Ontario to seek legal consultation on the application of 
these policies.  

• View the full Government of Ontario Funding Guidelines here.  

I work in a licensed child care centre with children 0-12 years.  

Staff Impact 

I currently make under $18 per hour 
including the $2 per hour Provincial Wage 
Enhancement Grant (PWEG) as an RECE 
Program Staff. 

Retroactive to April 1st, 2022, your wages will be increased to 
$18 per hour. This $18 per hour includes the PWEG. In 
January 2023 your wages will be increased to $19, in line with 
the 2023 wage floor. 
 
Example: Jean makes $15 per hour + $2 PWEG. They will now 
receive an additional $1 per hour to earn the floor of $18 per 
hour. In January 2023, they will earn $19 per hour.  

I currently make under $20 per hour 
including the $2 per hour Provincial Wage 
Enhancement Grant (PWEG) as an RECE 
Supervisor.  

Retroactive to April 1st, 2022, RECE Supervisor wages will be 
increased to the floor of $20 per hour. This $20 per hour 
includes the PWEG. 
 
Example: Lily makes $17 per hour + $2 PWEG as an RECE 
Supervisor. She will now receive an additional $1 per hour to 
earn the Supervisor floor of $20 per hour. In January 2023, 
she will receive an additional $1 to earn $21 per hour. 

I currently make between $18 per hour and 
$25 per hour, including the $2 per hour 
PWEG, as an RECE Program Staff.  

You qualify for the Annual Increase. Beginning January 1st, 
2023, your wages will be increased annually by $1 per hour 
each year until they reach $25 per hour.  
 
Example: Mario makes $19 per hour in 2022 including the 
PWEG. As of January 2023, he will make $20 per hour.  In 
January 2024, this will be increased to $21 per hour and in 
January 2025, this will be increased to $22 per hour.    

I currently make between $20 per hour and 
$25 per hour, including the $2 per hour 
PWEG, as an RECE Supervisor. 

You qualify for the Annual Increase. Beginning January 1st, 
2023, your wages will be increased annually by $1 per hour 
each year until they reach $25 per hour.  
 
Example 2: Robin makes $24 per hour in 2022. As of January 
2023, she will make $25 per hour, and in 2024 is no longer 
eligible for the $1 per hour Annual Increase through CWELCC. 
She is still able to receive PWEG and increases tied to inflation 
or other planned wage increases through her employer to 
increase her wages beyond $25 per hour.  

https://efis.fma.csc.gov.on.ca/faab/Child%20Care/Guidelines/CWELCC_Addendum_April_2022.pdf


 

I currently make over $25 per hour 
including the $2 per hour PWEG as an RECE 
Program Staff or RECE Supervisor. 

You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds, as you make more than 
the $25 per hour cap for the program.   
 
You are still able to receive wage increases from your 
employer based on Cost of Living or inflation, but this is not 
connected to the CWELCC funding. 

I currently make under $25 per hour as a 
child care program staff, and am not a 
Registered Early Childhood Educator.  

You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds, as funding is only being 
directed to Registered Early Childhood Educators. 
  
You are still able to receive the PWEG and wage increases 
from your centre based on Cost of Living or inflation, but this 
is not connected to the CWELCC funding pool. 

 

I work in licensed home child care with children 0-12.  

Staff/Provider Impact 

I am a licensed home child care provider 
with or without my RECE.  

You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds. You are still eligible for 
the Home Child Care Enhancement Grant (HCCEG).  

I am an RECE Home Child Care Visitor and I 
make under $20 per hour.  

Retroactive to April 1st, 2022, your wages will be increased to 
$20 per hour. This $20 per hour includes the PWEG. 
 
Example: Gita makes $17 per hour +$2 PWEG as an RECE 
Home Child Care Visitor. She will now receive an additional $1 
per hour to earn the floor of $20 per hour. 

I currently make between $20 per hour and 
$25 per hour, including the PWEG as an 
RECE Home Child Care Visitor.  

Beginning January 1st, 2023, your wages will be increased 
annually by $1 per hour each year until they reach $25 per 
hour.  
 

Example 1: Jess makes $20 per hour in 2022, including the 
PWEG. As of January 2023, they will make $21 per hour, In 
January 2024, this will be increased to $22 per hour and in 
January 2025 will make $23 per hour.  
  
Example 2: Farah makes $24 per hour in 2022 as a Home Child 
Care Visitor. As of January 2023, she will make $25 per hour, 
and in 2024 is no longer eligible for the $1 per hour Annual 
Increase through CWELCC. She is still able to receive PWEG 
and increases tied to inflation to increase her wages beyond 
$25 per hour.  

I currently make over $25 per hour, 
including the Wage Enhancement Grant, as 
an RECE Home Child Care Visitor.  

You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds, as you make more than 
the $25 per hour wage cap for that program. You are still able 
to receive wage increases from your employer based on Cost 
of Living or inflation, but this is not connected to the CWELCC 
funding pool. 



 

I work in an EarlyON program.  

Staff Impact 

I am an RECE or other EarlyON staff or 
supervisor. 

You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds, as this funding pool is 
limited to those working in licensed child care.  

 

I work in an Extended Day Program administered by a School Board. 

Staff Impact 

I am an RECE or other program staff. You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds, as this funding pool is 
limited to those working in licensed child care. If your 
Extended Day Program becomes licensed and opts into 
CWELCC, you may be eligible to receive these wage supports. 

 

I am an unlicensed child care provider 

I am an unlicensed child care provider.  You are currently not eligible for any increases covered by the 
CWELCC wage improvement funds, as this funding pool is 
limited to those working in licensed child care. You should 
contact a licensed home child care agency if you wish to 
become a licensed home child care provider. 

I’M ELIGIBLE FOR WAGE IMPROVEMENT. WHEN WILL  I RECEIVE IT? 

Child care programs that were licensed as of April 1st, 2022 have until September 1st, 2022 to enroll in the 
CWELCC for this year. Once approved to join by their local service system manager, funds will begin to flow to 
the program and the wage floor top-up will be retroactive to April 1st, 2022. For example: If a centre or agency 
enrolls in CWELCC on August 30th, 2022, and begins to receive the funding in November 2022, staff eligible for 
the $18 wage floor top-up will receive wage improvement funds for all hours worked since April 1st, 2022.   

The $1 per hour Annual Increase for those earning equal to or over the wage floor and under $25 per hour 
begins on January 1st, 2023. If a program has enrolled and begun to receive CWELCC funding by then, eligible 
staff will see that $1 per hour increase on their paycheques in January 2023. 

The provincial funding guidelines have specified that the workforce compensation payments must be included in 
each pay cheque or payment made. It may not be paid at the end of the year as a lump sum payment. 

ECES AND CHILD CARE WORKERS ARE WORTH MORE  

The above summary is provided in the interest of public information, and should not be taken as an 
endorsement of this wage funding system.  We know that these new wage improvement funds are insufficient 
to address the low wages and workforce retention and recruitment issues currently facing in the child care 
sector. To adequately address the child care workforce shortage, we need a workforce strategy that provides 
decent work and pay for all Early Years and Child Care staff. 

 
 
 



 

The OCBCC and AECEO will continue to advocate for a real workforce strategy that includes: 
• All Early Years and Child Care workers and providers, including those in Extended Day Programs, home child 

care and EarlyON programs;  
• A salary scale starting at $25 per hour for all child care workers and $30 per hour for RECEs; 
• Paid sick days; 
• Paid professional development time; 
• Paid programming time. 

TAKE ACTION TODAY TO SUPPORT CHILD CARE  

• Ask your local elected officials and candidates if they 
support a provincial workforce strategy that includes: a 
salary grid starting at $25 per hour for all child care 
workers; paid sick leave; paid programming and 
professional development time. Explain that plans to 
expand child care spaces for families require that we solve 
the child care workforce shortage. 

• Talk to friends, family and colleagues and let them know 
why a workforce strategy is essential to creating a quality, 
accessible child care system for families. 

• If you are an ECE, join your fellow ECEs to advocate for 
decent work and pay by becoming a member of the 
Association of Early Childhood Educators Ontario (AECEO) 
and connecting with one of their local Communities of 
Practice: www.aeceo.ca.  

• If you are a parent or a director of a child care program, become a member of the Ontario Coalition for Better 
Child Care. The OCBCC is a provincial movement advocating for a system of quality, affordable, not-for-profit 
child care and good jobs for early learning and child care workers at: www.childcareontario.org. 

• Visit www.childcareontario.org/worth_more to join the Worth More campaign for decent work and pay. 

http://www.aeceo.ca/
http://www.childcareontario.org/
http://www.childcareontario.org/worth_more

